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(IAEA Safety Standards: General Safety Requirements Part @ ) 81978 “ GSR-e Requirement
no. ew :“A process shall be established to develop and maintain the necessary competence
and skills of staff of the regulatory body, as an element of knowledge management. This
process shall include the development of a specific training programme on the basis of an
analysis of the necessary competence and skills. The training programme shall cover
principles, concepts and technological aspects, as well as the procedures followed by the
regulatory body for assessing applications for authorization, for inspecting facilities and
activities, and for enforcing the regulatory requirements.”
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4. Personal and interpersonal effectiveness

4.1 Analytical thinking and problem solving

4.2 Personal effectiveness and self-management
4.3 Communication

4.4 Team work

4.5 Managerial competences and leadership

4.6 Safety Culture

2. Technical disciplines

2.1 Basic science and technology
2.2 Applied schience and technology
2.3 Specialized science and technology

Systematic Assessment of Regulatory Competence Needs

sy TuduvestuseulumsinsgiuasUsulddmiumslinssiaussaussnguanad
dinaudsingiitedudiniiunis agldnansieliluunau neu o saly

LONEITD9BY
®. |AEA Safety Standards: General Safety Requirements Part @
. https://www-pub.iaea.org “Methodology for the Systematic Assessment of Regulatory
Body”
en. http://competency.rmutp.ac.th “Lﬂ%@ﬂﬁ@ﬂﬁﬂ‘ﬂ@ﬁﬁ]ﬁﬁﬂi&gﬂﬂ’]iLL“tJ'\‘i%u”



https://www-pub.iaea.org/
http://competency.rmutp.ac.th/

